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ERASMUS POLICY STATEMENT 
 

Erasmus+ Programme 2026–2028 

B&B Higher Vocational College 

 

Institutional Profile and Mission 

 

B&B Higher Vocational College is a modern higher vocational education institution delivering 

nationally accredited, professionally oriented study programmes in the fields of economics, 

logistics, mechanical engineering, and electrical power engineering. 

 

The College operates in accordance with its Medium-Term Strategic Plan 2023–2028 and an 

internal quality assurance system based on the continuous improvement (PDCA) model. 

 

The mission of the College is to provide high-quality, accessible, and practice-oriented education 

that responds to the needs of the economy and society while promoting lifelong learning. 

Special emphasis is placed on cooperation with employers, digital transformation, and 

sustainable development. 

 

Strategic Objectives in Erasmus+ (2026–2028) 

 

strategic orientation, Participation in the Erasmus+ Programme represents an important part of 

the College’s particularly in the areas of: 

• internationalisation of vocational education, 

• enhancement of the quality of the teaching process, 

• development of digital and professional competences of students and staff, 

• strengthening cooperation with international partners from the business and education 

sectors. 

 

In the period 2026–2028, we aim to: 

• increase the mobility of students and staff, particularly in the field of practical training, 

 

• strengthen international cooperation with companies and educational institutions, 

• increase the inclusion of students with fewer opportunities, 
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• systematically integrate mobility experiences into the self-evaluation and quality 

improvement process. 

 

Mobility and Academic Recognition 

 

Student and staff mobility will be organised on the basis of transparent criteria and clear 

selection procedures. The College ensures: 

• full recognition of learning outcomes and practical training completed abroad, 

• the use of appropriate Learning Agreements, 

• systematic monitoring of mobility within the internal quality assurance system, 

• integration of mobility outcomes into the self-evaluation process. 

 

We view mobility as a tool for: 

• improving graduate employability, 

• developing intercultural competences, 

• transferring good practices into vocational education. 

 

Inclusion and Equal Opportunities 

 

The College operates in accordance with the principles of equal opportunities, non-

discrimination, and accessibility of education. Special attention is given to: 

• employed students, 

• students from socially disadvantaged backgrounds, 

• students with work and family responsibilities. 

 

Mobility activities will be adapted to individual needs and flexible forms of participation will be 

enabled, including blended mobility. 

 

Digital Transformation 

 

Digital transformation is one of the key development pillars of the College. We use modern 

platforms and systematically develop the digital competences of students and lecturers. 

 

Within Erasmus+, we will: 

• implement digital mobility management, 

• promote blended and virtual mobility formats, 

• strengthen digital competences of students and staff through training and exchanges, 

• transfer good practices in digital pedagogy into programme delivery. 

 

Environmental Sustainability and Green Erasmus 
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Sustainability is one of the College’s strategic development orientations. Sustainable principles 

are implemented through: 

• integrating examples of sustainable practices into teaching content, 

• cooperation with companies developing sustainable solutions, 

• organising professional lectures and field visits with sustainability themes, 

• promoting responsible resource management within the College. 

 

Within Erasmus+, we will: 

• encourage sustainable forms of mobility (where feasible), 

• raise students’ awareness of environmental aspects of their profession, 

• exchange examples of good sustainable practices with international partners. 

 

Cooperation with the Business Sector 

 

Strong cooperation with the business sector is one of the key strengths of B&B Higher 

Vocational College. Practical training is carried out in cooperation with companies in logistics, 

manufacturing, energy, and business services. 

 

Erasmus+ will be used to: 

• expand the network of international companies for internships, 

• involve visiting international experts, 

• compare good practices in vocational education. 

 

Commitment to the Erasmus Charter 

 

B&B Higher Vocational College is committed to respecting the principles of the Erasmus Charter 

for Higher Education and to the transparent, responsible, and high-quality implementation of all 

activities. 

 

For the period 2026–2028, we aim to: 

• gradually increase the number of mobilities, 

• enhance the quality of international cooperation, 

• systematically integrate the international dimension into programme delivery, 

• strengthen the role of the College as a professional education centre with an 

international perspective. 

 

With this document, B&B Higher Vocational College confirms its long-term commitment to 

internationalisation, quality, professional excellence, and responsible development. 

 

Urška Dimnik 

Principal 

B&B Higher Vocational College 
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